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REGION 2

Information based on a survey of over 300 industries who
employ more than 86,000 Tennesseans in the mid-state.
With an email response rate of 22%, the results of this
survey provide a picture of the compensation structure
in the region in the summer of 2019.*
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Chief Executives Master/Bachelor No 6 $56.00 $125,273
General and Operations Managers Bachelor No 5 $36.60 $109,374
Marketing Managers Bachelor No 5 N/A $107,467
Sales Managers Bachelor No 5 N/A $102,849
Administrative Services Managers Associate No 5 N/A $112,125
Facilities Managers Bachelor No 5 N/A $96,825
Purchasing Managers HS / Assoc No 2 N/A $45,370
Transportation, Storage, and Distribution Managers High School No 5 N/A $39,458
Human Resources Managers Bachelor Varies 5 $28.68 $55,409
Buyers and Purchasing Agents High School No 4 $15.50 $37,636
Accountants Bachelor Varies 6 $20.88 $51,288
Industrial Engineers, Including Health and Safety Bachelor Varies 7 $29.76 $71,379
Quality Control Analysts Bachelor Varies 5 N/A $71,895
Sales and Related , All Other Bachelor No 6 N/A $85,126
Bookkeeping, Accounting, and Auditing Clerks High School No 5 $16.25 $37,024
Customer Service Representatives High School No 5 $14.75 $33,107
Shipping, Receiving, and Inventory Clerks High School No 5 $14.23 $30,980
Industrial Machinery Installation, Repair, & Maintenance  High School No 6 N/A $48,100
Maintenance and Repair Workers, General High School No 6 $17.61 $45,579
Supervisors of Productionand Operating Workers High School Varies 5 $21.94 $51,094
Assemblers and Fabricators High School No 4 $12.69 $27,954
Forming Machine Setters, Operators, & Tenders, Metal & Plastic ~ High School No 5 N/A $34,766
Machinists High School Yes 5 $16.45 $41,002
Welding, Soldering, and Brazing Workers High School Varies 5 $14.27 $38,102
Inspectors, Testers, Sorters, Samplers, and Weighers High School No 5 $14.40 $38,125
Production Workers, All Other High School No 4 $14.24 $31,778
Laborers and Material Movers High School No 5 $12.86 $32,690
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